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This	report	is	the	comprehensive	view	of	verbal	cues,	nonverbal
communication	cues	and	sentiment	analysis	for	statements,	which
have	been	examined	for	various	levels	of	intensity	to	gauge
appropriate	responses.	This	report	is	generated	based	on	the
candidate’s	response	during	the	interview.	All	the	captured
answers	are	taken	into	consideration	and	processed	through	the
Emotional	Wheel,	which	provides	a	snapshot	of	how	they	feel
during	the	interview	and	creates	content	based	on	its	analysis.
This	report	is	the	comprehensive	view	of	the	analysis	of	contents
of	statements,	verbal	cues,	and	nonverbal	communication.

Emotion	Profile

Secondary	Emotions
Suspicious 	 Confused 	 Frustrated 	 Distant 	 Aggrieved

Curious 	 Surprised

Figure:	This	figure
represents	the	general
common	feelings	which

were	felt	by	the	candidate
during	the	interview.

Below,	these	emotions
have	been	broken	down	to

more	focused	emotion.
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The	Non	Verbal	Analysis	section	of	the	assessment	involves	many
metrics	that	are	captured	through	a	candidate's	facial
movements.	Our	technology	scientifically	measures	and	reports
your	emotions	with	sophisticated	computer	vision	and	machine
learning	techniques.	The	metrics	are	broken	down	into	seven
emotions:	anger,	anticipation,	disgust,	fear	and	surprise;	20	facial
expressions	(eyebrows	up	or	eyebrows	raised);	13	emojis	for
happiness/joy/amusement	to	sadness/disgust	to	thrill	seeking;
four	appearances.

Non	Verbal	Analysis

Non	Verbal
Analysis

Figure:	This	infographic
represents	the	important
nonverbal	metrics	which

are	captured	based	on	the
video	of	the	candidate.
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Attention
Good

Confidence
Good

Engagement
Good

Expressiveness
Good

Positive
Emotions

Medium

Negative
Emotions
Low

Remarks:	Below	are	the	remarks	for	all	important	metrics	that	were	collected.

The 	by 	and 	 la rge 	concen t ra t ion 	o f 	 the 	cand ida te 	has 	been
excep t iona l ly 	g rea t . 	Cand ida te 	 showcased 	exce l len t 	 a t t en t ion
sk i l l s .

The 	cand ida te 	appears 	beyond 	any 	doub t 	 tha t 	mos t 	o f 	 the
answers 	g iven 	by 	h im/her 	a re 	cor rec t 	 and 	has 	 showcased 	g rea t
conf idence .

The 	cand ida te 	has 	appeared 	 to 	have 	g rea t 	 engagement 	ap t i tudes .
The 	approach 	 to 	 rep ly ing 	 to 	 the 	ques t ions 	was 	excep t iona l ly
wel l .

The 	cand ida te 	has 	 showcased 	an 	excep t iona l ly 	g rea t 	 l eve l 	o f
express iveness 	amid 	 the 	 in te rv iew. 	The 	qua l i ty 	o f 	 e ffec t ive ly
convey ing 	a 	 though t 	o r 	 fee l ing 	was 	 seen 	 th roughout 	 the
in te rv iew.

The 	pos i t ive 	emot ions 	cap tu red 	dur ing 	 the 	 in te rv iew	 f i t s 	w i th in
the 	normal 	 spec t rum.

The 	nega t ive 	emot ions 	 shown	a re 	 l e ss 	which 	 i s 	good . 	The 	 le sse r
nega t ive 	emot ions 	 the 	be t te r 	 i t 	 i s .
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The	Verbal	Analysis	section	of	the	assessment	involves	capturing
and	analyzing	the	audio	part	of	the	candidate’s	interview.	The
metrics	provide	insight	into	how	well	this	individual	communicates
with	others	in	their	interview,	as	well	as	any	other	factors	related
to	communication	such	speech	rate,	articulation	rates	etc.	The
candidate	is	then	evaluated	on	these	verbal	qualities	by	being
given	scores	for	each	metric	they	are	judged	against.	Speech	Rate
measures	words	per	minute	while	Articulation	Rates	measure
syllables	spoken	per	word.

Verbal	Analysis

Verbal
Analysis

Figure:	This	infographic
represents	the	important
verbal	metrics	which	are
captured	based	on	the
audio	of	the	candidate
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Communication

Average

Speaking
Rate
Good

Articulation
Rate
Good

No.	of
pauses

Medium

Remarks:	Below	are	the	remarks	for	all	important	metrics	that	were	collected.

The 	communica t ion 	o f 	 the 	cand ida te 	dur ing 	 the 	 in te rv iew	was
found 	 to 	be 	normal .

The 	cand ida te 	has 	 shown	a 	ve ry 	good 	 speak ing 	 ra te

High 	a r t i cu la t ion 	 ra te 	 s ign i f i e s 	be t te r 	 f ramed 	sen tences .

The 	number 	o f 	pauses 	used 	by 	 the 	cand ida te 	were 	 fa i r.
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Sentiment	analysis	is	the	process	of	assigning	a	metric	to	the
responses	of	the	candidates.	It	is	achieved	by	using	thresholds,
which	break	answers	into	defined	buckets:	positive,	negative	or
neutral.	There	are	11	general	emotions	(positive	and	negative),
but	82	mini-emotions	under	those	two	categories	as	well	as	159
micro-emotions	below	them	which	present	the	result.

Sentiment	Analysis	of	Responses

QUESTION	ASKED CANDIDATE	RESPONSE

Tell	us	something	interesting	about	yourself. Worried 	 Stressed 	 Confused

The	observer	has	only	read	your	resume,	introduce
yourself.

Frustrated 	 Rushed 	 Harassed

Give	a	brief	introduction	about	yourself. Energetic 	 Moved 	 Amazed

How	have	you	tried	or	learned	to	balance	your
weaknesses?

Creative 	 Intimate 	 Intrigued

Do	you	have	any	goals?	Five	or	ten	year	goals? Sheepish 	 Disrespected 	 Worthless

Have	you	set	any	new	goals	for	yourself	recently? Grateful 	 Content 	 Gratitude

What	can	you	do	that	other	candidates	can't? Guilty 	 Disrespected 	 Inferior

Why	do	you	think	you	are	fit	for	this	job? Surprised 	 Charged 	 Aroused

Please	tell	us	something	about	the	interview	experience. Energetic 	 Aroused 	 Charged

Any	other	point	you	would	want	to	make? Charged 	 Moved 	 Amazed

Sentiment
Analysis

Figure:	This	table
represents	the	questions

asked	during	the	interview
and	the	most	accurate

sentiment	assessed	by	our
system	to	the	micro	level.
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Positive
Emotions

Medium

Suggestions:	Following	are	some	of	the	scope	of	improvements	for	the	candidate.

Learn ing 	 to 	be 	open 	 to 	pos i t ive 	 fee l ings 	 i s 	 a 	major 	key 	 to
regu la t ing 	 these 	 fee l ings . 	Remember 	 to 	 focus 	on 	pas t 	 success
tha t 	makes 	you 	 fee l 	p roud 	and 	 s tay 	p resen t 	 in 	 the 	moment .
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